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conditions were investigated. It has been determined that the professional training of specialists and their formation as an integral personal formation necessitates a comprehensive and systematic study of the essence of this phenomenon, and should meet the requirements of the labor market and the tasks of progressive dynamic development of the country.
Introduction.
Formulation of the problem. The problem of the development of the labor market and raising the level of employment in Ukraine today is very relevant. It is connected, firstly, with the fact that support for such development is one of the most important tasks of state policy. At the same time, creation of the conditions for the formation and development of the national labor market is one of the directions of the policy of market transformation of the Ukrainian economy. Its place and role in the structure of the market economy are determined by the fact that it is one of the most important signs of a market economy and a basic precondition for the development of any country.
Second, the need to address labor market issues in today's society is becoming more urgent because of many reasons and one of them is the inconsistency of training workers is governed through a set of measures on the state level. The state acts as a general social institution, which should create conditions for the realization of the need for socially useful work of the subjects of society. Therefore, measures to address the problems of employment and unemployment of the population are in the targeted regulation of many socio-economic, educational aspects, one of which is the professional suitability of workers to the needs of the labor market.
Analysis of recent research and publications. The question of the functioning of the labor market and the principles for its regulation have been highlighted in numerous papers by scholars, research scientists, economists, sociologists, and specialists in public administration: Z.P. Baranik, D.P.
The purpose of the article is to review and statistical analysis of the processes of employment and unemployment of the Ukrainian population in terms of consistency of professional compliance of employees with the needs of the labor market.
The main part.
The development of the labor market in Ukraine is influenced by a number of factors - In 2017, the highest level of economic activity was experienced by persons with complete higher education (76.8%) and vocational education (69.4%), the lowest -with the basic general (20.4%) and primary general education or not (5.6%). In the division of the level of economic activity by sex, the prevalence of education was male. In 2015, the highest level of economic activity was also observed for persons with complete higher education (77.9%) and vocational education (70.7%), the lowest -with basic general (20.6%) and primary general education or no education (6.5%). And in the division of the level of economic activity by sex, the prevalence of education was male.
The number of the employed population aged 15-70 in 2017, compared with 2015, decreased by 300 thousand people, or by 1.8%, and amounted to 16.1 million people, of which 15.4 million were of working age persons [2] .
The employment rate of the population aged 15-70 over this period decreased from 56.7% to 56.0%, and in the working-age population -from 64.7% to 64.2% [2] . 
Fig. 1. Structure of the employed population by professional groups in 2015
At the end of June 2017, the total number of registered unemployed (330,2 thousand people), 285,0 thousand people, or 86,3%, had work experience, including one in five -in public administration and defense; obligatory social insurance, every sixth worked previously in wholesale and retail trade;
repair of motor vehicles and motorcycles, every seventh -in agriculture, forestry and fisheries, every eighth -in the processing industry.
In terms of professional groups, among the registered unemployed citizens, workers of workers'
professions were considerably more prevalent, and, in the context of economic activities, former workers of agriculture, forestry and fisheries, industry, wholesale and retail trade.
A similar situation was observed in the structure of the employed population in 2017, where, according to professional groups, the largest share was made by persons who worked in the simplest professions (19.1% respectively), professionals (18.1%), and trade and services (16.9%), (Table 1) . At the same time, in 2017, the smallest share of the employed population was made up of technical staff (3.0%), as well as skilled workers in agriculture and forestry, fish-breeding, fishing (0.9%), ( Figure   2 ).
Fig. 2. The structure of the employed population by professional groups in 2017
Thus, from the given data it is observed that in 2017 compared to 2015, the share of workers in the sphere of trade and services (by 1 pp), the simplest professions (by 1 pp), and the share of professionals decreased by 1 pct .p.) and specialists (by 1 point). The simplest professions 5,6 9,9 93 47
The largest demand for employers is for skilled workers with a tool (20.1% of the total number of vacancies announced at the end of June 2017), and the smallest -for skilled workers in rural and forestry, fish farming and fishing (1.5%).
In the first half of 2017 there was an increase in the needs of employers in workers of all professional groups, and most of all -on technical staff (by 84.8%) and on workers for maintenance, operation and control over the work of technological equipment, assembly of equipment and machinery (at 84, 3%).
The total number of registered unemployed at 10 vacancies (vacant posts) in the country as a whole decreased from 95 to the end of June 2016 to 50 at the end of June 2017.
However, the existence of a structural imbalance between labor demand and its supply is a factor that limits both the employment opportunities of the unemployed and the satisfaction of employers' needs It should also be noted that employers are not satisfied with the large number of unemployed citizens due to the special requirements of production to the level of qualification and work experience of employees, and the problem of filling vacancies (posts) by highly skilled workers is complicated due to unsatisfactory qualitative characteristics of a large number of these jobs.
Conclusions
Therefore, in order to achieve a professional balance in the Ukrainian labor market, a complex of measures aimed at optimizing the socio-economic efficiency of labor use is necessary. This complex is based, in particular, on the professional training of specialists and its formation as an integral personal formation, which necessitates a comprehensive and systematic study of the essence and trends of this phenomenon. Therefore, vocational training of employees must meet the requirements of the labor market and the tasks of progressive dynamic development of the country
